6/19/2000

6.B OASDI Benefits Awarded: Retired Workers

Table 6.B3.—Number and percentage distribution with and without reduction for early retirement, by monthly benefit and

sex, 1999

[Based on 1-percent sample. Benefits not necessarily payable at time of award]

Without reduction With reduction
Total for early retirement for early retirement
Monthly benefit

and sext! Number Percent Number Percent Number Percent
1,677,600 100.0 481,600 100.0 1,196,000 100.0
Less than $350.00 143,200 8.5 33,700 7.0 109,500 9.2
$350.00-$399.90.. 51,800 3.1 7,500 1.6 44,300 3.7
$400.00-$449.90.. 73,200 4.4 12,200 25 61,000 51
$450.00-$499.90.. 103,200 6.2 19,400 4.0 83,800 7.0
$500.00-$549.90.. 108,100 6.4 18,900 3.9 89,200 7.5
$550.00-$599.90.. . 83,700 5.0 20,100 4.2 63,600 5.3
$600.00—649.90 .......coiiiiiiieieie et 78,900 4.7 21,900 4.5 57,000 4.8
$650.00-$699.90 72,000 4.3 21,100 4.4 50,900 4.3
$700.00-$749.90.. 70,800 4.2 21,700 4.5 49,100 4.1
$750.00-$799.90.. 67,500 4.0 21,600 4.5 45,900 3.8
$800.00-$849.90.. 67,800 4.0 20,200 4.2 47,600 4.0
$850.00-$899.90.. 65,300 3.9 20,200 4.2 45,100 3.8
$900.00-$949.90.. 64,600 3.9 18,800 3.9 45,800 3.8
$950.00-$999.90 70,300 4.2 20,400 4.2 49,900 4.2
$1,000.00-$1,049.90 72,900 4.3 20,400 4.2 52,500 4.4
$1,050.00-$1,099.90... 105,900 6.3 16,700 3.5 89,200 7.5
$1,100.00-$1,149.90... 95,600 5.7 18,300 3.8 77,300 6.5
$1,150.00-$1,199.90... 82,700 4.9 20,400 4.2 62,300 5.2
$1,200.00-$1,249.90... 64,400 3.8 27,100 5.6 37,300 3.1
$1,250.00-$1,299.90 40,600 24 22,600 4.7 18,000 15
$1,300.00 or more 95,100 5.7 78,400 16.3 16,700 1.4

Average benefit, total $796.90 $903.20 $754.10
940,100 100.0 289,400 100.0 650,700 100.0
Less than $350.00 58,600 6.2 16,100 5.6 42,500 6.5
$350.00-$399.90 12,800 1.4 2,600 9 10,200 1.6
$400.00-$449.90 17,100 1.8 3,600 1.2 13,500 2.1
$450.00-$499.90.. 23,600 25 6,100 2.1 17,500 2.7
$500.00-$549.90.. 23,800 25 6,600 2.3 17,200 2.6
$550.00-$599.90.. 24,100 2.6 6,200 2.1 17,900 2.8
$600.00-$649.90 27,600 2.9 7,600 2.6 20,000 31
$650.00-$699.90 26,900 2.9 7,000 2.4 19,900 31
$700.00-$749.90.. 33,900 3.6 8,900 3.1 25,000 3.8
$750.00-$799.90.. 34,800 3.7 10,200 3.5 24,600 3.8
$800.00-$849.90.. 38,400 41 10,500 3.6 27,900 4.3
$850.00-$899.90.. 38,200 41 10,400 3.6 27,800 4.3
$900.00-$949.90.. 43,700 4.6 11,200 3.9 32,500 5.0
$950.00-$999.90...... 49,300 5.2 12,300 4.3 37,000 5.7
$1,000.00-$1,049.90... 56,000 6.0 14,600 5.0 41,400 6.4
$1,050.00-$1,099.90... 88,600 9.4 11,300 3.9 77,300 1.9
$1,100.00-$1,149.90... 84,600 9.0 13,600 4.7 71,000 10.9
$1,150.00-$1,199.90... 75,400 8.0 17,000 5.9 58,400 9.0
$1,200.00-$1,249.90... 57,400 6.1 21,300 7.4 36,100 5.5
$1,250.00-$1,299.90 37,000 3.9 20,100 6.9 16,900 2.6
$1,300.00 or more.... 88,300 9.4 72,200 24.9 16,100 25

Average benefit, men $936.80 $1,025.30 $897.40
737,500 100.0 192,200 100.0 545,300 100.0
Less than $350.00 84,600 115 17,600 9.2 67,000 12.3
$350.00-$399.90.. 39,000 5.3 4,900 25 34,100 6.3
$400.00-$449.90.. 56,100 7.6 8,600 4.5 47,500 8.7
$450.00-$499.90.. 79,600 10.8 13,300 6.9 66,300 12.2
$500.00-$549.90.. 84,300 11.4 12,300 6.4 72,000 13.2
$550.00-$599.90.. . 59,600 8.1 13,900 7.2 45,700 8.4
$600.00—3649.90 .......coiiiiiiiiieie e 51,300 7.0 14,300 7.4 37,000 6.8
$650.00-$699.90 45,100 6.1 14,100 7.3 31,000 5.7
$700.00-$749.90.. 36,900 5.0 12,800 6.7 24,100 4.4
$750.00-$799.90.. 32,700 4.4 11,400 5.9 21,300 3.9
$800.00-$849.90.. 29,400 4.0 9,700 5.0 19,700 3.6
$850.00-$899.90.. 27,100 3.7 9,800 5.1 17,300 3.2
$900.00-$949.90.. 20,900 2.8 7,600 4.0 13,300 24
$950.00-$999.90...... 21,000 2.8 8,100 4.2 12,900 2.4
$1,000.00-$1,049.90 16,900 2.3 5,800 3.0 11,100 2.0
$1,050.00-$1,099.90... 17,300 2.3 5,400 2.8 11,900 2.2
$1,100.00-$1,149.90... 11,000 15 4,700 24 6,300 1.2
$1,150.00-$1,199.90... 7,300 1.0 3,400 1.8 3,900 N
$1,200.00-$1,249.90... 7,000 9 5,800 3.0 1,200 2
$1,250.00-$1,299.90 3,600 .5 2,500 1.3 1,100 2
$1,300.00 or more 6,800 9 6,200 3.2 600 )

Average benefit, WOmMeN ..........ccceevevivieeieieeeeennn $618.60 $719.30 $583.10

1 Benefits awarded before the December increase are converted to the December rates before computation of the percentages.
2 Less than 0.05 percent.
CONTACT: Barbara Lingg/Diane Wallace (410) 965-0156/0165 for further information.
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